
RESOLUTION 2018-680 

 

A RESOLUTION AMENDING THE CITY’S PERSONNEL POLICY RELATED TO ITS 

CONTINUING EDUCATION POLICY  
 

 WHEREAS, the City Council has reviewed and discussed the existing personnel policies; 

and 

 

WHEREAS, the City Council has determined that it is necessary to amend the City’s 

personnel policies to add language associated with its continuing education policy. 

 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF WAITSBURG, 

WASHINGTON, HEREBY RESOLVES AS FOLLOWS: 

 

The following provisions of the City of Waitsburg Personnel Policies is hereby amended as 

follows (underlined words are added): 

 

“POLICY 5.5 CONTINUING EDUCATION 

Policy:  

The City of Waitsburg attempts to provide employees with flexible work schedules when taking 

educational courses approved by the Mayor.  When the completion of a course by an employee 

would benefit the City (i.e., the course is directly related to employee’s City position and would 

enhance the employee’s ability to fulfill City duties) and the employee (i.e., the employee can 

use the training received with other employers in future employment), the City may elect to 

contribute towards the costs of such course (“Educational Costs”), provided that the City may 

seek reimbursement from the employee as described in the comments below.  When the 

completion of the course by an employee primarily benefits the City (and not the employee, as 

determined by the City in its sole discretion), the City may elect to contribute towards the 

Educational Costs without requiring reimbursement from the employee.   

(2) The City will usually only pay or contribute towards the continuing Educational Costs for an 

employee, upon written agreement by the employee to maintain employment with the City for a 

determined amount of time (e.g., two years).  Such agreement will generally, at a minimum, 

contain the following terms:  

(a) An employee which terminates the position, or is terminated by the City for cause, before 

the designated period has expired shall be responsible for reimbursing the City the full 

“Educational Costs” incurred by the City for said training/certification.  

(1) Employee shall authorize the City to deduct the amount owed from the employee’s 

final paycheck; and 

(2) In the event the final check is less than what is owed to the City, the employee shall 

be responsible to make up the difference prior to the employee’s last scheduled day of 

employment.” 

 

The remainder of Policy 5.5, not specifically amended above, remains the same, without 

amendment or change. 

 



 

PASSED, ADOPTED AND APPROVED this 27
nd

 
day

 of December 2018. 

 

APPROVED: ATTEST: 

 

 

_______________________ ________________________ 

Marty Dunn, Mayor Randy Hinchliffe, City Clerk 

 

APPROVED AS TO FORM: 

 

 

_______________________ 

Jared Hawkins 

City Attorney 

 


